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1. Introduction

Saint Nicholas School fully recognises its responsibility and role in providing equal opportunity for all its pupils, irrespective of class, gender, race or ability under the Race Relations Act 1976, the Sex Discrimination Act 1975 and the Education Reform Act 1988.

This school is committed to securing equality of opportunity through the creation of an environment in which individuals are treated on the sole basis of their relevant merits and abilities. This commitment is shared by pupils, staff, School council and parents.

We all oppose all forms of unlawful or unfair discrimination on the grounds of race, colour, nationality, ethnic origin, gender, marital status, sexual orientation, trade union membership, disability, political views and religious beliefs and aim to ensure equal treatment for all.

All staff will endeavour to ensure that:

· the ethos and environment of the school provide a friendly, supportive and secure atmosphere for all pupils

· the management, organisation and administration of the school reflect and support equality of opportunity

· the curriculum ensures equal access for all pupils

· pastoral care encourages and supports all pupils;

· classroom practice ensures the involvement of all pupils

· teaching and learning materials reflect and support the school’s commitment to providing equality of opportunity.

2. School organisation and administration

The language used in all written communications should be non gender-specific, except where it is deemed appropriate to discriminate positively.  Lists, registers and records should be in alphabetical order, except where their specific use is for the monitoring of achievement by gender or race.

3. Discipline, rewards and sanctions

The same standards of behaviour, presentation and effort shall be required from all pupils.  Teachers should maintain high expectations of attainment.  Gender divisions should not be used as a method of controlling or facilitating pupil movement around the school.  Staff should ensure that they apply sanctions equally to all pupils whatever their gender, race or ability.

4. Curriculum

In valuing each individual pupil equally, the school acknowledges and encourages the enrichment that cultural diversity brings to the school, whilst recognising that the specific issues of gender, multicultural education and disability must be addressed:

4.1 Gender

We consider sexism to be any attitude held by a person or group of one sex towards an individual or group of the other sex which is offensive, discriminatory or hostile towards the individual or group. We consider sexual harassment to be behaviour, acts or expressions that reflect such attitudes; or an incitement to behaviour of that kind.
· The curriculum should offer equal opportunities to all pupils, regardless of gender.

· Subject content and resources should be appropriate for both sexes and should offer positive images of both men and women.

· Teaching styles and strategies which encourage girls and boys to participate equally in lessons should be developed.

· Girls and boys should be encouraged to work together in groups when appropriate.

· Staff should be aware of gender stereotypes in teaching materials and in pupil attitudes, and appropriate action should be taken to challenge them.

4.2 Multicultural education

We regard as racism any attitude held by a person or group of one ethnic origin towards an individual or group of a different ethnic origin which is offensive, discriminatory or hostile, towards the individual or group. We also consider racism to be behaviour, acts or expressions that reflect such attitudes; or any incitement to behaviour of that kind.
· Teachers should recognise their role in educating pupils for life and work in a multicultural society and accept their responsibility towards those members of ethnic or cultural minorities who suffer from unequal treatment.

· Materials and resources should promote positive images of members of different ethnic and cultural groups.

· All forms of racism must be recognised, challenged and dealt with effectively in accordance with school policy.

4.3 Disability

We regard as unacceptable attitudes held by a person or group towards an individual with a disability which are offensive, discriminatory or hostile towards the individual. We regard as unacceptable behaviour acts or expressions which reflect such attitudes: or any incitement to make others adopt such attitudes.
· The school recognises that people with disabilities are individuals who deserve the respect and entitlement accorded to all pupils.

· Materials and resources should promote positive images of people with disabilities.

5. incidents of discrimination or harassment

5.1 Procedures

Any such incidents must be reported to the Head Teacher or the Deputy Head who will investigate the incident. Any such incident will be recorded.

Parents/Guardians of any pupils involved in the incident will be informed.
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