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1. Infants – Years 1 & 2
1.1 Rewards
In the Infant Department we continually acknowledge the progress and good work of the pupils.  We aim to give plenty of praise and create a positive atmosphere.  From time to time, children are invited to show an excellent piece of work to the Head of Infants, who will praise the pupil and sometimes award additional housepoints.  Pieces of work completed by children of all abilities within a class are displayed in the classroom.  Certificates are often awarded for good project work or for a simple achievement, such as entering the swimming pool where the child had been unable to do so.  Children taking part in assemblies or work on the stage always receive praise to boost their confidence and self-esteem.  House points are awarded for good or improved work and displayed on a chart within the classroom.  Amusing ‘stickers’ may be used by individual teachers to help encourage the child.  Merit award badges are presented each week in whole-school assembly to one or two children in each class.  This award can be for academic or behavioural improvement or continued good work.  The achievement of a merit award gains five extra housepoints for the pupil’s house.

1.2 Sanctions

Any children continuing to misbehave or be disruptive will in the first instance be reprimanded by their class teacher.  This may include repeating work or staying in at playtime to finish work.  A continuing offender displaying bad behaviour, poor work or misconduct, may then have to be seen by the Head of Infants for verbal discipline.  If there is no improvement, parents are notified by letter and the child serves a lunchtime detention organised and supervised by Miss Jones, Head of Infants.  In accordance with departmental administration, the letter contains a tear-off slip to be signed by the parents and returned the following day.  Parents receiving such a letter may wish or may be invited to come to discuss the problem with the class teacher, the Head of Infants or the Headmaster.  In such cases the parents are requested to make a prior appointment.  A teacher may take away housepoints on rare occasions where work or behaviour is of a poor standard.  A pupil may be told to clean up a particular part of the classroom or playground if he or she has made this dirty.  Litter duty may be given as a punishment if this is appropriate.  Children who continually talk during assembly or at any other required ‘quiet time’ may be asked to stand up.   If appropriate, a pupil may be asked to write a short ‘sorry’ note to the person they have offended.

2. Juniors – Years 3 to 6
2.1 Rewards
In the Junior Department we recognise the importance and benefits of positive reinforcement through praise and support.  We ensure that children are given the opportunity to succeed.  We praise and highlight the positive achievements of children by:

· Awarding a weekly merit badge and certificate to one or two children from each class.  This award may be for academic or behavioural improvement or continued good work.  The achievement of a merit award gains five extra housepoints for the pupil’s house.

· Sending pupils to the Head of Juniors to have their name and achievement recorded in the Golden Book.

· Awarding housepoints for good or improved work.

Each class elects a Form Captain and two Librarians every half term.  These are positions of responsibility for the children and they perform extra duties to assist staff throughout the half term.  Form Captains and Librarians are presented with their badges of office during a whole-school assembly.

2.2 Sanctions

Children who misbehave or who are disruptive will be reprimanded by their class teacher.  Pupils may be asked to repeat work or spend time under supervision, to finish work or to reflect on their behaviour.  Continuation of poor work or inappropriate behaviour may result in the child being referred to the Head of Juniors.  If there is no improvement, parents are notified and the child will receive further sanctions.  A system of junior demerits is introduced to the Year 6 pupils at the beginning of the spring term to help with the transition to the senior department.  The system is explained in detail to the pupils before its introduction.

3. Seniors – Years 7 to 11
3.1 Rewards
Housepoints

Housepoints - These are awarded for any praiseworthy act or work, such as a good piece of written work, good effort, active participation in lessons, good oral or practical work, assisting others, being cooperative, helping the teacher, showing initiative, and so on.

Merit Certificates
Merit Certificates - When a pupil achieves 30 housepoints, he or she is presented with a Merit Certificate by the Headmaster as a permanent record of the sustained effort and achievement.  Merit Certificates are awarded throughout the school year on the basis of the accumulation of a further 30 housepoints.  Pupils are asked to record the award of certificates in their Student Planners so that parents are able to share in their success.  Letters of encouragement are sent to pupils showing significant improvement or avoiding demerits.

3.2 Sanctions

Demerits

Demerits - These are awarded for poor punctuality, organisation, work or behaviour.  A centralised record is kept by the staff of all demerits awarded, together with a brief description of the circumstances.  Pupils are also obliged to keep a record in their planners of any demerits given and a display in the form room is maintained by Form Teachers, alongside the housepoint chart.  Parents are advised to check whether any demerits have been awarded when signing the homework page in the planner each week.  Please do not hesitate to contact the school if a satisfactory explanation is not given for any demerit.  One demerit is given for poor organisation or behaviour; three demerits are given for lack of work or work not done to the required standard, thereby reflecting the importance that the school attaches to homework.  Two or more demerits are given for serious misconduct (for example, swearing) and an Instant Detention is given for any serious infringement, such as fighting or defiance.

Detentions

Detentions - If 10 demerits are amassed in a term then pupils are detained for an hour at a weekly detention time.  Parents are informed by the Form Teacher.  Subsequent one-hour detentions are then awarded for any further total of 10 demerits.  A detention can also be awarded for a single incident.  The work done during detention is checked by Form Teachers and the pupil is interviewed afterwards by the Form Teacher or Form Tutor.  If a pupil gains a second detention in one term, a letter is sent to parents from a Senior Teacher, and the pupil may go ‘on report’.  If a third detention is gained in a term, parents will receive a letter from the Deputy Head.  Parents usually visit the school at this stage to plan, along with form staff and the Deputy Head, a strategy to help the pupil.  A third detention is considered to be very serious.

Those pupils with only a few demerits at the end of a term can consider that they have achieved a satisfactory level of conduct.

Please note that no corporal punishment is used in any part of the school.
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